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Introduction

• Medical schools facing number of challenges:

 competition for research funding

 reform medical education

 Faculty need to increase their abilities



Introduction (cont.)

• University examined its promotion system 

• Comparing ranks between faculties

• explore causes of difference



Method

• Developing questionnaire using a nominal group

• Defining different faculty career path

• Faculty select hours, rank and time

• Gathering and analysis of data



Analysis

• chi-square test 

• comparing relation between academic rank and career path



Results

• Adjusting age, gender

• Academic clinicians at lower rank

• Higher rank for basic science



Discussion

• Academic clinician work more hours

• Similar in family responsibility and marital status

• Men working more than women



Discussion (cont.)

• Women have more family responsibility 

• No difference in job satisfaction

• Men 3 times likely at higher rank







Other researchers

• Not first study clinical faculty lower rank

• Slowing rate of promotion in last decade

• Men more successful in promotion

• May link to later start of academic by women



Conclusion 

• Clinician faculty less likely to be at higher rank 

• may relate to lower rank at hire

• time available for scholarly activities

• other resources available to support scholarship



حقیقات فردی که بتواند از جدیدترین اطلاعات علمی همراه با به کارگیری تکنولوژی مناسب برای ت
رفع کاربردی و در نتیجه تعیین اولویت های بهداشت و درمان جامعه خود یاری بجوید و در نهایت به

.مشکلات مربوطه همت گمارد فاصله بسیاری دارد




